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Grit
Alex DiBlasi, ‘19

Rewind back to April 15, 2000. It was the 6th round of the 
NFL draft at Madison Square Garden.  Behind 198 other 

viable candidates, including a first round placekicker, the New 
England Patriots chose a quarterback from the University of 
Michigan. While at Michigan, this QB helped the Wolverines 
to two notable victories in the Citrus and Orange Bowls. But, 
it is what this underrated, unassuming prospect would later 
accomplish that may just label him as the greatest athlete of 
all-time.
 Fast forward to today, Tom Brady continues to rewrite 
nearly every NFL quarterback record. In his past 15 seasons, 
he has led the Patriots to 8 Super Bowl appearances; bring-
ing home 5 sterling silver Vince Lombardi Trophies. Despite 
“Deflategate” and other Patriots’ controversies, Brady remains 
focused on winning. After a superb come-from-behind victory 
against the Jacksonville Jaguars, Brady has the chance to be 
the only player in NFL history to earn 6 Super Bowl rings.
Even being 40 years old, Brady is defying all odds; something 
he has done his entire career. Early on, scouts criticized him 
severely: ‘looks a little frail and lacks great physical stature 
and strength...lacks mobility...and a strong arm’. His scouting 
report ended with ‘could make it in the right system but will 
not be for everyone’.
 With what should have been a career-ending evalua-
tion, how could Brady evolve into the greatest ever? Is it his 

poise and composure which is often compared to “Joe Cool” 
Montana? His aptitude for the game and ability to be clutch in 
home stretch? A brilliant coaching staff that created the ‘right 
system’? Yes, yes, and yes. 
 But what is most notable is his grit and absolute de-
termination to succeed. The amount of effort he puts in on the 
field is only matched by the amount of work he puts in off the 
field. From his off-season training and his infamous all-vegan 
diet, to his playbook studies and game prep, Brady is always 
ready for those 3 hours every Sunday. 
 His determination and will to win is best illustrated by 
his passive aggressive persona. Passive in press conferences 
but aggressive on the field. His intensity often overflows on to 
the bench motivating his teammates to bring out their best. 
As he heads to Minneapolis next month for Super Bowl LII, 
the majority of the nation will be rooting for the Eagles. Brady 
will surely be unfazed by the haters and will be laser focused 
on what could be his last football game.
 Here at Govs, we can learn from not only his triumphs, 
but his struggles as well. Preparation goes a long way but 
confidence, perseverance and desire are what ultimately bring 
success.  Upon being drafted by Robert Kraft, Brady thanked 
him by saying “I am the best decision this organization has 
ever made”.
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1. “Healthy” Food Trends 
Don’t get me 
wrong - I love 
avocado toast 
and acai bowls 
(especially when 
they’re from The 
Juicery), but the 
actual health bene-
fits of these trends 
are overstated and 

exaggerated. In fact, unless you make 
these meals yourself, they’re probably 
doing more bad than good because of 
added sugars. Plus, they cost upwards 
of $9. Trust me, if my mom can make 
avocado toast in less than five min-
utes, you shouldn’t pay more than $5 
for it. 
2. Romphims 
I’m not sure if these really ever took 
off, but if they didn’t, it’s for the best. 
Finding a romphim with the right 
measurements to get that perfect fit 
is nearly impossible, and even if you 
can manage that, they just look like a 
matching shirt and pants combo. Only 
Eric and Alex can really pull them 
off. 

3. Extending a series after it’s dead 
One of the reasons Friends will go 
down as one of the greatest TV series 
is because it ended before writers 
were replaced, characters were cut 
or plot lines were desperate. I under-
stand Greys is still making a crazy 
amount of money, but I can’t will 
myself to watch it without Derek or 
Christina. When it’s time, it’s time. 

1. Speaking up about sexual assault
2017 was a year when many prom-
inent figures, especially in the en-
tertainment industry, fell from grace 
with the largely true allegations of 
sexual harassment leveled at them by 
peers. Trusted and seemingly up-
standing actors, creatives, and exec-
utives were revealed to have a much 
darker dimension to them according 
to these widely-publicized reports. 
More and more victims of sexual 
harassment in all industries and facets 
of society are feeling empowered to 
speak up, share their experiences, and 
get help. Supporting this is the best 
way to curb and end this epidemic.

2. SoundCloud rappers
Many rappers starting on the music 
streaming website SoundCloud rose 
to astronomical levels of fame and 
wealth in the span of this year. Lil 
Pump, who had only 50,000 Insta-
gram followers at the beginning of 
2017, has now amassed over 160 mil-
lion followers across his Instagram, 
SoundCloud, and other accounts, with 
his hit single “Gucci Gang” reaching 
#1 on the Billboard Hot 100. XXX-
Tentacion, who was in prison at the 
start of this year, gained millions of 
followers while jailed, and he has 
continued this momentum ever since 
getting out in March. There is so 
much talent to be discovered on this 
platform, and many more small-time 
SoundCloud rappers will be seeing 
similarly meteoric success in 2018.
3. Face-to-face conversation
A former vice president of user 
growth at Facebook recently stated in 
a talk for Stanford Business School 

Don’t simply rely on fans who will 
consume whatever you produce, no 
matter how horrible it is.  Instead, 
pull the life support, give every char-
acter a just ending and let it die. 

4. Hollywood Whitewashing
Hiring a white actor to play a non-
white character has got to go. I mean, 
I love Jake Gyllenhaal, but maybe he 
shouldn’t be playing the title charac-
ter in Prince of Persia, which takes 
place in Ancient Iran. Roles that 
depict POC should be portrayed by 
POC, and if the character description 
leaves the race ambiguous, let’s try 
to not freak out if they’re not white 
- like with Rue in Hunger Games or 
Finn in the new Star Wars trilogy. 
5. Protecting sexual predators 
The most significant social trans-
formation of 2017 was undoubtedly 
the change in how we view sexual 
harassment and assault. As said by 
the female cast of SNL in their video 
Welcome To Hell, “all these big, cool, 
powerful guys are turning out to be - 
what’s the word? Habitual predators? 
Cat’s out of the bag!” The days in 
which status, wealth and power could 
allow a person to commit sexual 
violence are past and gone. Leave it 
in 2017, where women came for-
ward and took down a system built to 
silence them. 

students that the social network has 
degraded the “core foundations of 
how people behave by and between 
each other,” and that its advancement 
has “created tools that are ripping 
apart the social fabric of how society 
works.” He cites “short-term, dopa-
mine-driven feedback loops” as the 
cause for destroying civil discourse 
and cooperation in society, while 
pushing mistruth and misleading 
news. He has encouraged students to 
take a “hard break” from social media 
to undo what he believes to be the 
“programming” of human behaviors 
by these networks. We should all use 
social media with more moderation, 
starting this year.
4. Cryptocurrencies
Bitcoin has seen massive, albeit 
volatile growth this year. It lost 50% 
of its peak value on Monday, Jan. 
15, as government regulations and 

fear-mongering by banks have led 
to panicked selling of the currency. 
In light of this, Jörg von Minckwitz, 
co-founder of Bitcoins Berlin, wrote 
an open letter to the Bitcoin com-
munity, stating the great potential of 
cryptocurrencies to change the world 
going forward, by taking monetary 
control away from banks and into the 
hands of the free market. 
5. Headmaster’s Holidays
Power outage and bomb cyclone 
aside, I think we all deserve a sponta-
neous day off, DQ. 

Everything to 
Leave in 2017

What to 
Popularize
In 2018

Eric Miller, ‘18

Eric Miller, ‘18

Kyra Steck, ‘18

Favorite Albums of 
2017

5. Ctrl, SZA

4. Playboi 
Carti, Play-
boi Carti

3. Come 
Over When 
You’re Sober, 
Pt. 1, Lil 
Peep

2. SATURATION, BROCK-
HAMPTON

1. Flower Boy, Tyler, The Cre-
ator
This album feels like the culmination 
of everything Tyler has worked for as 
a rapper, a producer, and a person. 
His lyrics are bouncy and fun, with 
subject matter diametrically opposed 
to that of albums such as Goblin. 
Gone are the references to obscene 

acts of violence and the hard-hitting 
profanity. He now chooses to speak 
on topics such as his struggles with 
social isolation and anxiety, vapid ma-
terialism and other downsides of fame 
and fortune, and self-love. He is un-
afraid to explore his worst traits, but 
he can just as easily find something 
to celebrate about his personality. All 
of this is sprinkled across some of his 
strongest production ever, with jazzy, 
cheerful instrumentals and charis-
matic, almost cartoon-esque drums. 
The record stays true to its title in its 
overall mood, but not to the point of 
sugarcoating more serious content.
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At the beginning of the 
season, we knew it was 

going to be an uphill battle. 
With only twelve players, we 
were going to have to outskate 
and outplay teams twice our 
size. That did not discourage 
us though; we have been, and 
will continue to go into every 
game with high energy and 
intensity. Our two goalies, 
Olivia Petito and Victoria 
Wilson, have been the back-
bone of our team, making 
outstanding saves and keep-
ing us in the game when it 
mattered the most. 
 Our recent game 
against Berwick was one of 
the most exciting we’ve had.

The ADL Peer Training 
Program was created to 

promote positive change in 
schools. Built on the knowl-
edge that the most important 
influences on young people 
are the attitudes and behav-
iors of their peers, the Peer 
Training Program prepares 
young people to use the 
positive power of peer in-
fluence to promote respect 
and civility in their schools 
and beyond. An underlying 
principle important to the 
program is that learning 
about social justice issues is a 
lifelong process. 
 By engaging in this 
process, Peer Trainers learn 
how to effectively respond 
when they hear racial slurs, 
name-calling, and put-downs 
on sports teams, in dining 
halls and in classrooms. 
Last year, the forum on 
domestic terrorism was the 
first major project on campus 
ADL decided to take on. With 
the intention of transcending 
the misguided perception on 
terrorism and its perpetrators, 
ADL wanted to hone in on 
the unspoken and unsettling 
truths behind the issue as it 
gets more and more prevalent 
in American society. 
 

 What about domes-
tic terrorism attracted the 
group’s interest? As a part 
of a larger organization, the 
common denominator that 
makes the work of ADL so 
valuable is its intention of 
including all types of individ-
uals in their fight for a better 
world. If there are systems in 
place to violate that goal, then 
it should be considered OUR 
problem, not THEIR (target-
ed group) problem.   
ADL has also worked with 
the diversity and inclusion 
offices to play a role in this 
year’s MLK celebration. Ar-
chie Bunker’s neighborhood, 

the activity developed for all 
ninth and tenth graders, was 
a great way to get students to 
understand the effects that 
stereotypes and discrimi-
nation can have on various 
groups. 
 By actively participat-
ing in this activity, partici-
pants spoke of how they were 
able to see the injustices some 
groups experience, while 
others experienced privilege 
and favoritism. In tandem, 
students were also introduced 
and challenged to recognize 
the oppressive systems in 
government, housing, law 
enforcement and other insti-
tutions. 
 ADL is unique be-
cause everything we do is 
through student initiative. 
Our meetings and all of our 
school events are planned and 
executed by the members of 
the club. Without a doubt, we 
have amazing support from 
our teacher-mentor, Julia Ko-
bus, who has always uplifted 
and motivated us to be our 
best selves. 
 

 We are looking for 
more students to add to this 
coalition with the upcoming 
departure of our senior-dom-
inated group. We embrace 
all who want to further the 
presence of consciousness 
and social justice in our 
community so please be on 
the lookout for an application 
coming out soon and engage 
with us as we continue our 
work on campus.

Going into the third period 
down 3-1, we came back to 
tie it up then went on to win 
in overtime. We carried this 
momentum to our next game 
where we would face Middle-
sex, a tough competitor. Soon 
into the game we found our-
selves in a one goal deficit but 
quickly scored to get on the 
board. Middlesex answered 
right away, but we continued 
to skate hard and scored our 
second goal tying the game 
up once again. 
Despite our exhaustion, we 
battled through a 5 minute 
overtime and finished in a tie. 
We hope to use these games 
to motivate us for the remain-
der of the season. 

 We are lucky to have 
gained a new member of the 
coaching staff this season, 
Claudia Barcomb. She brings 
years of experience both as 
a player and coach at the 
college level, and has helped 
us grow tremendously this 
season. In his nineteenth 
season as head coach, Babe 
Ceglarski continues to push 
us to play at our highest level. 
Together, they have been the 
key role in our success so far. 
We know we will continue to 
develop and we are excited to 
see what the rest of the season 
has in store for us. 

 
 

ADL Peer Training Program
B. Eni Owoeye '18

Girls Varsity Hockey
Girls Hockey
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On January 15th, the Gov-
ernor’s Academy com-

munity celebrated the life of 
Dr. Martin Luther King, Jr. by 
engaging students and faculty 
with open discussions, thought 
provoking workshops, and a 
powerful presentation by social 
justice activist, Daryl Davis. 
The purpose of this class free 
day was to absorb the impor-
tance of Dr. King’s revolution-
ary message of equal rights for 
all regardless of race, color, re-
ligion, sex, or socio-economic 
standing. 
 After Mr. Davis’ 
speech, I had the pleasure to 
talk with him about some of the 
injustices plaguing America.

 The prominent US civ-
il rights group, the Southern 
Poverty Law Center (SPLC) 
says that it is currently track-
ing more than 1,600 extremist 
groups in the country--a rise 
since the election of President 
Trump. Should this rise make 
Americans nervous?

 “We should always be 
nervous whenever there is any 
bump in supremacy of any kind, 
white, black, or otherwise. You 
know this country was founded 
on diversity and built by diver-
sity, equality, and democracy. 
So, yes but more so than mak-
ing us nervous, it should ener-
gize us to combat, but in civil 
and yet assertive ways.” 

 

 What do you think the 
true purpose of the "Unite 
the Right Rally" in Charlot-
tesville, Virginia was? Did it 
really have anything to do 
with saving a Confederate 
statue?

 “Absolutely not. I know 
many of the players and it had 
nothing to do with it with the 
Robert E. Lee statue. First of 
all, you need a reason to get a 
permit any time you are going 
to occupy a public space to have 

a rally or large demonstration. 
So, you go to the city hall and 
you say ‘give me an applica-
tion’, you fill out your name, 
and you state your purpose. 
You can't very well say I want 
to start a race war. You need 
an excuse. So, they said ‘you 
know we are the descendants 
of Confederate ancestors and 
we want to preserve our heri-
tage. We don't want the statue 
removed.’ Once you have your 
permit, you do whatever you 
want to do. Their purpose for 
going there was to start a race 
war. I will give you two reasons 
why it wasn’t the statue. 
 First of all, they did not 
know any of their ancestors. 
The Civil War ended in 1865, 
right? However, there were 
also Black people and Jewish 
people who fought on the side 
of the Confederacy. Slaves had 
to fight for their slave masters 
in the South. There were nu-
merous Jewish slave owners 
who did not want to give up that 
free labor so they fought on the 
side of the Confederacy. The 
Confederate Army was inte-
grated but the Union Army was 
segregated. So, Jews, Whites 
and Blacks fought together in 
the Confederacy. If you truly 
want to honor that statue, why 
not invite some of the Black 
and Jewish descendant coun-
terparts? They want to hold on 
to their heritage and add more 
weight and credibility to their 
argument. 

Instead of including Blacks and 
Jews, they excluded them, and 
they marched across University 
of Virginia campus and down 
the streets of Charlottesville 
with little tiki torches shouting 
anti-Semitic and anti-Black ep-
ithets. So, it has nothing to do 
with heritage. Secondly, while 
they are supposedly honoring 
their great-great-great ances-
tors, they are dishonoring at 
the same time their closer an-
cestors such as their fathers 

their grandfathers and their 
great-grandfathers. How many 
fathers, grandfathers, and 
great-grandfathers fought in 
World War II? Many of them 
lost their lives or lost an arm a 
leg. Who were they fighting? So 
how do you honor your great-
great-great ancestors that you 
didn't even know and dishonor 
the ones that you do know by 
marching down the streets of 
Charlottesville with swastika 
armband emblems and chant-
ing, “Heil Hitler White pow-
er?” We went to war against 
the man that popularized the 
swastika. Their fathers, grand-
fathers, great-grandfathers 
fought against that man and 
maybe they lost their lives. Now 
you're going to march down the 
street with a Nazi flag? So, the 
statue reason was bull!”
 
 Do you think the re-
cent Alt-Right movement is 

more dangerous than the 
KKK? I ask this because 
members of the Alt-Right 
appear to be better educated 
than KKK members.
 
 “They are better orga-
nized but they all are ignorant. 
Racism is steeped in ignorance. 
Education is missing in all of 
them. They have a little more 
organizational skill to them, but 
they don't have any more intel-
ligence than anybody else.”

 If you could name 
some common denominators 
with the Klansmen that you 
have met what they be? 

 “Klansmen all differ. 
They can go from 3rd grade 
dropouts all the way to the 
President of the United States. 
President Warren G. Harding 
was sworn into the Ku Klux 
Klan in The Green Room of the 

White House. Harry Truman 
before he became president 
joined the Klan for a very short 
time. He didn't like it and got 
out. Mainly because he was 
going to run for President. 
Supreme Court Justice Hugo 
Black had to get out of the Klan 
to be on the Supreme Court. 
Senator Robert Byrd who just 
died a few years ago was a re-
cruiter for them in the 1940’s. 
So, they are always present and 
can be anywhere.”

 Even though it has been 
almost 55 years since MLK’s “I 
Have a Dream” speech, Amer-
ica still has not achieved his 
hope of justice and equality for 
all. The incident in Charlottes-
ville proves that as a nation we 
still have a long way to go until 
King’s dream becomes a reality 
for all.
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“Every great dream begins with a 
dreamer.”

Four Questions for Daryl Davis
-Harriet Tubman

Alex DiBlasi '19

Striving Towards a 

Heaven Jones '19

Martin Luther King Day 
is an important day that 

allows people to reflect on the 
dream of unity. It is usually 
my favorite day of the year - 
not only do I get a chance to 

engage in a conversation with 
someone I rarely talk to, but I 
am also able to connect with 
them on a deeper level while 

discussing challenging or 
difficult topics. 

 I was fascinated when 
Daryl Davis came to speak 

because it was amazing how 
he was able to engage in a 
peaceful conversation with 

Ku Klux Klan members. Af-
ter speaking, the school broke 

off into groups led by the 
Boston Mobilization Group. 
At one point, unfortunately, 
my group hit a wall. Many 

people commented and asked 
questions. Some with genuine 
interest and some in mockery 
to what the facilitators had to 
say. Instead of commenting 
after people spoke I chose to 
listen (for the most part) so I 
could let it all sink in. A com-
mon theme that stuck out to 

me was, “Govs is a great/safe 

place” or “this stuff doesn't 
happen here” which confused 

me. I felt that some people 
made the assumption that 

Govs is a great place without 
acknowledging the experienc-

es of marginalized students 
here like LGBTQ, students 
of color, or students with 

disabilities. In addition, just 
because you might not have 
personally experienced rac-
ism, sexism or homophobia 
doesn't mean that it doesn't 

exist, especially here at Govs. 
Some of my peers have 

allowed me to share their sto-
ries. I've taken the names out 
for the sake of keeping their 

identity anonymous.   
A student of color who feels 
uncomfortable in their dorm 

because their white peer 
consistently calls them the 
n-word and doesn't care; 

LGBT students that don't feel 
safe coming out because their 

teammates and coach still 
use “gay” or the f-word in 

a derogatory manner. “That 
stuff’’-racism and homopho-

bia- happens and has only 
been internalized and can 

most definitely influence 
one’s experience here. 

I say all this because we 
have tons of work to do as a 
community, but we can only 
strive for change if we better 
empathize with our peers. We 
can start by acknowledging 
that not everyone grew up 
in the same type of family 

or even in the same country. 
Everyone's experiences are 
going to be different, but 

what unites us is our ability 
to empathize, learn and grow 

with one another. 

“Perhaps travel can-
not prevent bigotry, 

but by demonstrating 
that all peoples cry, 

laugh, eat, worry, and 
die, it can introduce 

the idea that if we try 
and understand each 
other, we may even 
become friends.”
--Maya Angelou

More Empathetic Community
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—A reflection after an in-
accurate comment at MLK 
Open Mic

A student claimed during 
the MLK Day Open Mic 

session that more than 95% 
of Chinese words describ-
ing foreigners are related to 
derogatory words. While this 
student’s right to speak needs 
to be respected, his opinion 
shouldn’t be judged, and we 
believe his intentions were 
good, we feel he caused un-
intended effects. This article 
intends to express some re-
flections about this comment 
and explore the universality 
of racial bias.
 One initial concern 
about this student’s comment 
is that people would assume 
the validity of the student’s 
words, and that can be un-
favorable. We believe that 
conveying thoughts to oth-
ers is a huge responsibility; 
words carry views and views 
affect actions. Untruthful and 
fallacious statements, without 
filtration of conscientious 
and mindfulness of listeners 

might cause unrestful results. 
(This was how German sol-
diers were drafted to Hitler’s 
army and how KKK members 
follow their radical view to 
slaughter people with differ-
ent skin color.) In this world 
where people are encouraged 
to speak more freely but the 
number of "fake news" and 
inaccurate comments also 
grows accordingly, we need 
the courage to balance views 
with caution. We should also 
express our thoughts to others 
responsibly to avoid causing 
unintended effects.
 Although his data was 
inaccurate, we believe the 
student critically points out 
that racism and racial bias 
is not limited to the US, it’s 
universal. It’s praise-wor-
thy that the student realized 
this problem and had the 
courage to share it with the 
community. Nevertheless, as 
the student admitted himself 
in an email sent to the Govs 
community on Jan 16th, the 
statistic 95%, was”made up” 
and lacked factual support 
--- an inaccurate expression 

that might trigger potential 
misunderstandings within the 
community. 
 After research, we 
found out that racial bias is 
prevalent globally. In China, 
particularly, words containing 
derogatory meaning in regard 
to foreigners certainly exist, 
although they never dominate 
people’s word choice and 
certainly not 95% of people’s 
words. We found it hard to 
gather specific data about 
the frequency and quantity 
of these words, but we can 
safely conclude that racial 
bias in China is still prevalent 
combining people’s real time 
experience in popular Chi-
nese cities and trustworthy 
articles from news/research 
institutes. Racial bias is more 
prevalent in remote areas than 
in the big cities with a large 
number of foreign residents. 
It also seems to target people 
from certain countries that 
had historical conflict with 
China. For example, people 
frequently use slurs, such as 
“little Japanese”  to refer to 
Japanese, this is probably 

because Japan’s occupation 
of China and the atrocities 
against Chinese citizens 
during WWII is neither 
forgotten nor forgiven. Black 
people are often regarded 
suspiciously in this cul-
ture where light skin is still 
deemed desirable and seen as 
a sign of fortune, and darker 
skin is often associated with 
less favorable traits. China’s 
long isolation from the rest of 
the world probably helped to 
foster stereotypes. Aaron Ves-
sup, an African author who 
lived in China for 25 years, 
for instance, has reported to 
being treated unequally and 
being called “black ghost” by 
a Chinese elder. These ex-
pressions are only one side of 
racism in China. Racism also 
seems to exist in many other 
countries, like Japan, where 
foreigner were prohibited 
to enter certain stores, and 
Korea, where  people with 
dark skin color were held 
in low regard. Expressions 
of racism can also be found 
in Malaysia, Turkey, Egypt, 
Russia…… the list can go on.

 The universal preva-
lence of racism is haunting, 
nevertheless, it’s also import-
ant to acknowledge that more 
understanding seems to be 
growing, thanks to the joint 
efforts of people’s endeavors 
for equal rights and increas-
ing global interactions. In 
China, for example, although 
many people still live in a 
racially ignorant state, Presi-
dent Obama’s book, The Au-
dacity of Hope, still had large 
sales and Kobe Bryant is still 
the one of the most popular 
athletes for 1.3 billion peo-
ple. These  examples show 
the conflicts of complicated 
racial bias in China, they also 
indicate signs of moving to-
ward equality. The prevalence 
of racial bias globally also 
highlights the importance of 
appreciating and carrying on 
the heritage by people who 
make great endeavors toward 
equal rights, like Dr. Martin 
Luther King himself. 

Universality of Racial Bias
Haodi Shi '20

Members of the International Club 
&

Stay Classy, Byfield

Eric Miller '18 Kyra Steck '18 Alex DiBlasi '19
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I'M TAKING A BREAK
Dan Flynn, ‘19

“Grrrm,” I moaned as I got 
out of my car and said 

goodbye to my dad. It was 
one of the worst days of the 
year: the day after winter 
break. When I stepped out, 
I slipped and fell right onto 
the snowy sidewalk. My new 
Christmas shirt soaked. My 
hands frozen. My self-esteem 
damaged. A spectacular start 
to my first day back. “Are 
you f-ing kidding me?” I 
mumbled to myself in anger 
as I brushed off my brand 
new flannel shirt.
 As I walked to class 
on the snow covered side-
walks, I blamed the building 
and grounds crew. Isn’t it 
their job to do this kind of 
stuff? If they didn’t shovel, 
what -if anything- did they 
do all break? I mean, they get 
paid to do stuff like this, so 
why didn’t they do it? They 
had 18 days to do this. A 
whole 18 days.
 I walked from the 
snowy sidewalks into class. 
Relief came over me as I 
finally reached non-slippery 
land. As I sat in class, my 
teacher groaned on about 
how we spent our break. As 
my eyes wandered around the 
room, barely paying atten-
tion, my teacher went up to 
me and told me that he hoped 
I did some work on my thesis 
over break (funny, right?).
Over break, I had absolutely 
zero drive to work on my 
thesis. And this isn’t just 
your average essay; it’s a 
year-long extravaganza that’s 
supposed be your “best work 
as a high school student.” 
“I’ll just do it tomorrow,” 
were the words I said every-
day over break. “No need to 
work on your biggest high 
school work now.” Needless 
to say, I did not do any thesis 
work over break. Not even a 
notecard.
 I am not alone in my 
dislike for homework over 
break. If you went around 
asking members of Govs 
if they did homework over 
break, I would guarantee you 
that at least 70% of them did 
absolutely nothing, just like 
me. In my AP Physics class 
(a class you would expect to 
be filled with a bunch of mo-
tivated students), not a single 
student did the optional break 
assignment. Not one. Me? I 
didn't even touch the packet.

However, we - my fellow 
students and I - expect others 
to not have these breaks in 
work that we have so often. 
We expect others to work for 
countless hours with no days 
off to make our lives more 
convenient. But why do we 
do this? Why do we expect 
others to work while we rest? 
Why do we think that we are 
the only ones who deserves 
breaks?
 In reality, we’re all the 
same. According to a study 
done by change.org, 76% of 
103,463 students said they do 
not do homework over break 
(I can say I am a member of 
that 76%). According to Mar-
ket Watch, 80% of workers 
would use full vacation time 
if their boss was ok with it. 
Workers want a break just 
as much as students. No one 
wants to constantly be doing 
work.
 But, I, along with 
most other kids, expect work-
ers to do everything non-stop. 
I think every break I have is 
heavily deserved (even if it 
is a snow day the day after 
coming back from winter 
break). But workers don’t 
deserve breaks in our minds. 
They work long and hard 
throughout the year, complet-
ing physically and mentally 
demanding tasks. They don’t 
have a summer break like 
us. They don’t have a winter 
break, a spring break or a 
Thanksgiving break. They 
have an extended weekend 
here, a day off there...
 Scott Dobroski from 
Market Watch says that 
“fear” is the main reason why 
workers do not take as many 
breaks as students. Only 49% 
of workers used their full 
vacation time because they 
were scared that their boss 
would be disproving and that 
their workload would pile up, 
making their customers mad. 
And who would want to upset 
their boss and customers? 
When workers take days off, 
they are seen as “lazy” and 
“undedicated.” When workers 
go to work, they receive no 
praise - what they are doing 
is expected from them.
  But when students go 
to school, we’re called “hard-
working and diligent.” When 
we do well, we’re praised. 
After taking 5 finals over the 
course of 5 days (meaning I 

only had a 2 and a half hour 
day), I had an 18 day break. 
This break was especially 
“well-deserved” in the eyes 
of teachers and parents.
 Although viewed 
differently, the few breaks 
workers take and the breaks 
students take are no differ-
ent. I did no work over my 
break. Why should I expect 
a member of the building 
and grounds crew to do work 
over their break? I shouldn’t. 
We all earn breaks (some 
more than others), and no 
matter how much we want to, 
we can’t expect someone to 
be working while we’re on 
break. 
We’re all in the same boat, 
whether we like it or not. 
Students, workers - we all 
deserve breaks. We’re no 
different.
In the meantime though, I 
need to start doing thesis 
work. Winter break is over 
and I need to start working to 
earn semester break.

REDEFINING MASCULINITY
Tianyu Fang, ‘20

I still vaguely remember 
how, when I was in the 

third grade of elementary 
school, I was excluded by my 
fellow 9-year-old classmates. 
The reason was made clear: I 
did not play soccer, I did not 
like to run, I spent a lot of 
time with girls, and I did not 
laugh when they made fun of 
other people’s accents. “I’m 
not a fan of soccer, but you 
see, I really enjoy reading 
this book. And girls are great 
people to be with ‘cause they 
don’t swear that much,” I 
argued. Nobody listened, and 
I was called a “pussy”, “gay”, 
and you name it. I talked to 
my father. He pitied me and 
said, “maybe you need to 
learn basketball to be a cool 
kid in middle school.” I pre-
tended that I didn’t hear him 
because even as the tallest 
kid in my class, I always lost 
the ball to the shortest kid. I 
hated it. 
 I had never brought 
up this story to my friends 
until many years later be-
cause I was afraid that my 
story would label me as an 
“uncool” person at school. 
But the real question was, 
why? For centuries, the 
powers and authorities of the 

human civilization were giv-
en to those who demonstrate 
their physical strengths. We 
were imbued with this pri-
ma facie theory that defines 
masculinity as corporal ro-
bustness and dominance, and 
femininity as all the others. 
Actually, these perceptions 
were based on the particular 
objective to construct a norm 
that promotes the Spar-
tan-type division of social 
niches between men and 
women. When human civili-
zations relied on agricultural 
productions, a man’s physical 
strength was seen as an ad-
vantage. Similarly, while the 
Chinggis Khan invaded other 
countries, the army primarily 
relied on the same property 
of the Mongol male soldiers. 
However, the necessity of 
such social structures seldom 
exist in today’s society. Many 
of the most popular com-
modities today are manufac-
tured in Chinese factories, 
where most of employees are 
women; the most influential 
enterprises are built with 
technological advancement 
and organized management, 
not force or intimidation. 
Evidently, our society today 
requires a diversity of skills 

that are not merely confined 
to physical strength and 
reproduction. An adroit male 
ballet dancer may demon-
strate the equivalent amount 
of value to society as a 
celebrated hockey player; and 
a talented computer scientist 
may not be less important 
than an invincible soldier in 
the U.S. military force. 
 The meta-narrative 
thesis that equates the image 
of an authoritative muscular 
man with “manhood” may 
no longer be applicable to 
today’s world. While the 
toxicity in traditional mascu-
linity ideals is often criticized 
in gender egalitarianism, it is 
ultimately detrimental to men 
ourselves. As talents of young 
men and women are being 
stifled by the obsolete cul-
ture of “masculinity vis-à-vis 
femininity”, it is necessary to 
reevaluate our expectations 
according to today’s social 
structure. It is time for us to 
realize, that the contemporary 
society should no longer ex-
clusively value men’s physi-
cal attributes, but broaden the 
definition of masculinity to 
the amount of responsibility 
they take to bring benefits to 
their community. 
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JUDGE JASON
n

THE DEMOCRAT’S LEFTWARD LURCH

When Trump ended 
DACA in August last 

year, it generated an absolute 
uproar among the left. Nancy 
Pelosi was outraged with her 
Senate colleagues appearing 
constantly on television vir-
tue signaling their concerns 
for DREAMERS. Chuck 
Schumer called Trump’s de-
cision “heartless”; Joe Biden 
called it “cruel”. Op-eds 
penned by liberal journalists 
appeared all over news out-
lets calling for a continuation 
of DACA. New York Times 
columnist Paul Krugman 
fulminated that “throwing out 
800,000 young people who 
are Americans in every way 
that matters, who have done 
nothing wrong, basically for 
racial reasons” is a “moral 
obscenity”. Even Obama 
released a rare statement in 
which he criticized the ad-
ministration’s move, justified 
the existence of DACA and 
portrayed DREAMERS as 
“that pitcher on our kids’ 
softball team, that first re-
sponder who helps out his 
community after a disaster, 
that cadet in ROTC who 
wants nothing more than to 
wear the uniform of the coun-
try that gave him a chance.” 
He added, “kicking them out 
won't lower the unemploy-
ment rate, or lighten anyone's 
taxes, or raise anybody's wag-
es ... Ultimately, this is about 
basic decency.” In all these 
instances, the left uses lan-
guage that is uncompromis-
ingly sympathetic to the case 
of those illegal immigrants 
affected. Liberal politicians 
appealed emotionally to their 
constituents in supporting 
DACA, and the fact that the 
policy has the façade of pro-
tecting minors makes the job 
much easier. Across the board 

raised few concerns over the 
negative ramifications of said 
immigration policy, focus-
ing instead on presenting 
DREAMERS as the cream of 
the country, without whom 
our lives would lose value. 
 As hard as it might 
be to believe, the left has not 
always talked of immigra-
tion in such favorable terms. 
In Obama’s 2006 book, The 
Audacity of Hope, the then 
Democratic Senator wrote, 
“When I see Mexican flags 
waved at pro-immigration 
demonstrations, I sometimes 
feel a flush of patriotic resent-
ment. When I’m forced to use 
a translator to communicate 
with the guy fixing my car, 
I feel a certain frustration.” 
To be sure, Obama was as 
pro-immigration then as he 
is now; and the passage from 
which this quotation comes 
from describes his efforts to 
lobby on behalf of immigrant 
workers. However, from 
a purely semantic point of 
view, one cannot help but re-
mark his striking shift in rhet-
oric between now and then. 
The immigrant types that 
Obama mentioned in 2006 
are nowhere near the poster 
children of DACA that he 
conjured up in 2017. There is 
no way around that fact that 
mental images of a soldier 
wearing an American uniform 
carry a brighter connotation 
than a common mechanic 
speaking Spanish in a garage; 
and it should be obvious that 
this switch in rhetoric serves 
a political purpose. Nor is this 
an isolated example among 
the left. Paul Krugman, the 
same journalist who in last 
August called ending DACA 
an “obscenity”, wrote back in 
May 2006 that “immigration 
reduces the wages of 

domestic workers who com-
pete with immigrants”, and 
that to combat this problem, 
“we’ll need to reduce the 
inflow of low-skill immi-
grants”. Krugman might 
argue that DREAMERS do 
not fall into his undesirable 
category of “low-skill immi-
grants”, but are instead highly 
educated. He might even 
evoke the oft-told story of a 
talented yet undocumented 
graduate student who now, 
under pain of deportation, 
could no longer attend class-
es. After all, hasn’t CNN 
shown enough DREAMERS 
giving their valedictories? 
This characterization of 
DREAMERS, however, 
is factually inaccurate and 
blatantly misleading. DACA 
recipients are only required to 
have completed or be current-
ly enrolled in a high school 
or an “alternative”, including 
online and English-as-sec-
ond-language courses, at the 
time of their applications. 
Whether they stay enrolled, 
of course, is another question 
all together. Neither are their 
jobs particularly high-end. 
According to the Migration 
Policy Institute, DREAMERS 
who work earn an average 
hourly wage of $17.46 dol-
lars, compared to the general 
population’s $24.57. DACA 
recipients constitute an influx 
of relatively cheap labor that 
directly competes with hard-
pressed, low-skilled Ameri-
can workers. True, as agreed 
by most pundits, the economy 
would probably benefit from 
a larger and more inexpensive 
labour force; it is simply a 
question of what American 
social class will reap the 
windfall. 
 Paul Krugman’s 
about-face is just another 
example of how political 
rhetoric on the left has shift-
ed so vastly in the past ten 
years, especially with regards 
to immigration and multicul-
turalism. In 2008, the Dem-
ocratic Party platform, while 
sympathetic to the plight of 
certain immigrants, nonethe-
less insisted that “those who 
enter our country’s borders 
illegally, and those who em-
ploy them, disrespect the rule 
of the law.” In 2016, such 

language was all but gone. 
Democrats led by Clinton 
did not even bother to use 
the word “illegal”. Instead of 
criticizing those who exploit 
the immigration system to 
their advantage, much of 
Clinton’s campaign rhetoric 
focused on attacking Ameri-
can immigration laws. Bernie 
Sanders, Clinton’s primary 
challenger, was accused of 
bigotry and ignorance for 
suggesting that an open 
border policy would harm the 
average American worker. 
“Ugly” and “wrongheaded” 
were the words Vox used to 

describe Sander's "fear of im-
migrant labor.” It seems that 
for the modern left, a total ac-
ceptance of mass immigration 
has become a litmus test. 
One could only speculate the 
reasons behind such a drastic 
shift in rhetoric. Yet there 
could be no denial that in as 
short as ten-years-time, the 
national dialogue on immi-
gration evolved titanically. 
Just as the GOP under Trump 
looks nothing similar to the 
party of Reagan, today’s 
Democrats have come a long 
way from the likes of JFK 
and Bill Clinton. 
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CIRCADIAN RHYTHMS: THE HOW & THE WHY
“Living things use the stability of cycles to steady the destabilizing reality of change.” - Nathan Perl-Rosenthal 

SMART TEAM 

The SMART (Students 
Modeling A Research 

Topic) Team afternoon activ-
ity is a multifaceted program 
where students come together 
to form an academic research 
team. We dive into the mo-
lecular world to determine 
the structure-function rela-
tionship of a specific protein 
and the possible medical 
applications of the protein. 
After acquiring detailed 
scientific knowledge on the 
topic, we come together to 
design a scientific poster and 
prepare for presentations of 
our findings to both student 
and professional audiences. 
Over the past month, we have 
worked on a preliminary 
research project concerning 
Circadian Rhythms and how 
they are involved in our lives.  
The following is an article 
we have written to share our 
findings with our community. 

Why do we feel sleepy every 
night? Why are we energetic 
at certain times of the day 
and not at others? For centu-
ries, scientists hypothesized 
that these seemingly routine 
behaviors were responses to 
changes in our environment. 
They assumed that humans 
became tired in the absence 
of light and woke up when 
light was restored. In some 
part, they were correct. 
However, recent evidence has 
accumulated indicating that 
many organisms, including 
humans, may be hardwired to 
maintain 24 hour sleep/wake 
cycles even in the absence of 
environmental cues. 
 How do we do this? 
Many body cells have their 
own genetically determined 
clocks that control biochem-
ical processes.  As a result of 
these controls, the levels of 
important biochemicals  rise 
and fall every twenty-four 
hours. In 2017 Jeffrey C. 
Hall, Michael Rosbash, and 
Michael W. Young received 
the Nobel Prize in physiol-
ogy and medicine for their 
study of these clocks and the 

rhythms they control. They 
isolated a gene in fruit flies 
that produced a protein at 
night, which degraded during 
the day. Their results led to 
the conclusion that there are 
feedback mechanisms that 
turn on certain genes once ev-
ery twenty-four hours. These 
genes produce proteins that 
set off chains of biochemical 
events within our bodies that 
cause blood sugar to rise and 
fall, prepare us for sleep, and 
even alter our mood. We call 
the system that includes these 
genes and the proteins they 
produce, our biological clock. 
The rhythmic behaviors they 
control are called circadian 
rhythms.
 But just like having a 

clock in every classroom 
doesn’t mean that all classes 
will get out at the same time, 
a genetically determined 
clock in every cell does not 
ensure that all cells in a tissue 
will act in unison. For that to 
happen, the individual cellu-
lar clocks have to be synchro-
nized: they are reset daily by 
environmental cues.
 Properly timed circa-
dian rhythms are integral for 
maintaining health. Disrup-
tions in circadian rhythm tim-
ing can cause many medical 
and psychological conditions, 
including Seasonal Affective 
Disorder (SAD), Insomnia, 
Chronic Fatigue Syndrome, 
and jet-lag. In these condi-
tions, biochemical changes 
in one system oppose, rath-
er than support, changes in 
another. For example, when 
we prepare for sleep, blood 
sugar falls, muscles relax and 

we become less alert.  If our 
blood sugar cycle is not syn-
chronized with our muscular 
and mood rhythms, we find 
ourselves inappropriately en-
ergetic as we prepare for bed. 
This can cause frustration at 
night, fatigue during the day 
and fluctuations in mood.
 Light levels are a 
major factor in circadian 
rhythm timing. Our eyes have 
special receptors that have 
the sole purpose of deter-
mining the brightness in our 
environment.  These recep-
tors communicate the lack 
of light, via nerve impulses, 
to the SCN,(the suprachi-
asmatic nucleus) a small, 
wing-shaped structure deep 
within the brain. The SCN 

relays this information to the 
nearby pineal gland, direct-
ing it to release a hormone 
called melatonin. At night 
melatonin flows through the 
bloodstream to all areas of 
our body and initiates pro-
cesses that redirect resources 
from the activities of the day 
to growth, repair and fighting 
disease.
 There are certain cells 
which contain melatonin 
receptors. Some of these 
cells, which are in the region 
of the brain called hypothal-
amus, react to melatonin by 
releasing Human Growth 
Hormone (HGH). HGH cir-
culates in the bloodstream to 
the cells of your body where 
it stimulates cell growth and 
repair while we sleep.  Ad-
renal cortex cells contain the 
receptors that bind melatonin. 
Melatonin causes these cells 
to reduce cortisol production.

Cortisol is a hormone that 
affects our metabolism and 
our immune system. The 
reduction in cortisol caused 
by melatonin decreases the 
body’s blood sugar levels 
which slows us down and 
prepares us for sleep. Reduc-
ing cortisol stimulates our 
immune system, helping us 
fight off germs that we might 
have been exposed to during 
the day. Melatonin also 
suppresses thyroid hormone 
levels, reducing body tem-
perature, further preparing us 
for sleep.
 On a cellular level, 
the circadian rhythm is based 
on a biological clock com-
posed of series of interlock-
ing cycles. Each cycle plays 

a role in regulating one of the 
other cycles, assuring they 
stay in sync with each other. 
The cycles are controlled by 
transcription factors, which 
regulate the levels of proteins 
in the other cycles. One cy-
cles centers around a protein 
called “period” (per). Per 
levels peak during the middle 
of the night.  Proteins that are 
needed at night have ‘per’ 
activated genes. The oscilla-
tion of ‘per’ levels is caused 
by the changing levels of the 
proteins cry, clk & bmal1.
 Work on the genetic 
mechanisms responsible for 
circadian rhythms can have 
practical benefits.  Scientists 
recently discovered  a  gene 
called LHX1 in mice.  This 
gene produces a transcrip-
tion factor which tells cells 
to produce the protein Vip.  
Vip controls the timing of 
circadian rhythms. Mice 

with mutations in the LXH1 
gene no longer exhibited the 
symptoms of jet lag.  The 
researchers believe that if 
a drug is found that blocks 
the action of Vip, it will help 
people “reset the clock” much 
faster after flying to another 
time zone.
 The sequence of DNA 
responsible for manufactur-
ing another sequence of DNA 
which can be activated and 
deactivated by a prodigious 
macromolecule consisting of 
one or more chains of amino 
acids, known as RORɑ, uti-
lizes its unique capabilities to 
convert its genetic jargon into 
a coded form for a sui generis 
type of protein belonging to 
a class of gargantuan biomol-
ecules which are comprised 
of one or more chains of 
amino acids found in a type 
of the smallest structural and 
functional building block of 
all organic life responsible 
for sensing several molecules 
located in the region of the 
brain that processes visual 
and sensory inputs, which is 
located in the area that links 
the spinal cord and the brain 
and is comprised of two 
hemispheres, and is integral 
to regulate motor movements, 
such as posture, balance, 
coordination, and speech and 
operates by receiving sensory 
information and converting 
this information into com-
prehensible language for the 
brain to fine tune motor activ-
ity, known as the cerebellum.
 

 This is an example of 
the work we do in SMART 
Team. This article is a culmi-
nation of a month of scientific 
reading, research, and reason-
ing. We hope that this infor-
mation helps the community 
gain an understanding of 
what we at SMART Team do, 
and of Circadian Rhythms in 
our bodies. Till next time, this 
is KEVIN CHO signing out.
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